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A. ASSOCIATION ACTIVITIES
A.I. The Association will be granted up to four (4) days per year for sending delegates
to any conferences or meetings of the New York State United Teachers, the National
Education Association, or any other association or group, with which the Cooperative
Board Teachers Association may have relationships or associations occurring on school
time. In addition, association days may be used for attendance at arbitration proceedings.
Attendance will be based upon the following:
a. Written request to and subsequent approval by the District Superintendent at
least ten (10) days prior to such conference or meeting. An exception may be made on the
approval of the District Superintendent. The delegate will present to the District
Superintendent evidence that he/she is a member in good standing of the group(s)
sponsoring the union conference or meeting.
b.
Association.
All expenses incurred will be the responsibility of the teacher or the
c. The Association will have the responsibility to appoint the delegates. Every
effort will be made to send those teachers whose absence from school would not require
the hiring of substitute teachers.
d. The cost of a suitable substitute will be paid by the Association.
A.2. In their respective educational areas, the Association members desire to work
cooperatively with the administration in the planning and implementation of an active public
relations program that shall.aim at improving and developing the relationships and
communications between the school, its programs, and the community.
B. USE OF FACILITIES
B.l . The facilities owned, rented, leased or otherwise under the jurisdiction of the
District Superintendent and/or the Cooperative Board will not be used for Association
activities without the written consent of the District Superintendent. Such requests should
be made to him at least seven (7) days prior to the date of such meeting or when the
facilities are to be used.
B.2. USE OF PERSONNEL. SUPPLIES. ETC.
a. Office personnel and supplies such as paper, stationery, postage, and
envelopes will not be used or assigned for Association purposes without the consent of the
District Superintendent.
b. The use of telephones, typewriters, copiers, and other equipment owned,
rented, or leased by the Cooperative Board will not be used for Association purposes
without the consent of the District Superintendent.
c. Insofar as the Cooperative Board deems necessary and appropriate teachers
at the Cayuga-Onondaga BOCES Campus shall be provided with a teacher work area
containing equipment and supplies to aid in the preparation of curricular materials.
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c. OTHER AGREEMENTS
C.l . BOCES will make every effort to provide supplies and equipment in safe and
healthful facilities in which teachers may carry out their professional duties.
C.2. One faculty bulletin board shall be provided for Association use.
C.3. The Association will be furnished with a directory of names and addresses and
telephone numbers of BOCES employees who are members of the negotiating unit which
appear on the second payroll each school year.
CA. The Association shall have the use of faculty mail boxes.
C.5. The Association shall be advised of all teaching personnel changes as they occur
during the school year through the minutes of the BOCES Board when published.
C.6. Continuing education teachers shall be encouraged to meet with the instructor
whose facilities will be used, prior to commencing his duties.
C.7. Except in emergency situations,
a. teachers shall be notified of any faculty meetings at least forty-eight (48)
hours in advance.
b. an agenda for faculty meetings shall be provided and items for discussion
shall include those that have been proposed or suggested by teachers.
C.8. The administration will, insofar as possible, provide up-to-date, comprehensive
and complete fIles of all enrolled students to aid in the formulation of specific educational
objectives.
C. 9. Each teacher shall have the opportunity to meet with the District Superintendent or
designee at least two (2) times each school year, upon the initiative of the teacher, to
discuss matters of professional concern to the teacher. This in no way will limit the
number of times the District Superintendent or designee may initiate meetings or conduct
conferences with teachers.
C.l o. The District Superintendent shall permit the Association to appoint two (2)
representatives from the faculty of Occupational Education and the faculty of Programs for
the Handicapped to meet at least once a month with their respective directors to review and
discuss area problems and Cooperative Board policies.
C. 11. All monitoring or observation of the work performance of a teacher will be
conducted openly, and with full knowledge of the teacher.
Teachers will have the right to see and to affix their signature to any evaluation
materials before they are fIled in their personnel folder. Teachers will also have the right to
review and make copies of materials of a non-confidential nature. Teachers will pay the
cost of copies made of such materials.
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A written response may be made by the teacher to be included with the material in
the personnel folder.
C.12. The following shall prevail when the Board of Education issues a written reprimand
for an employee enjoying the benefits of tenure.
a. The BOCES may discipline any employee covered by the agreement and
having the benefit of tenure for just cause. Discipline for the purpose of this subsection
will be defined as written Board of Education reprimand. The parties to this agreement
fully understand and agree that the provisions of section 3020-a of the New York
Education Law shall not apply to such discipline which may be initiated by the
administration of the BOCES against any member of the negotiating unit having the benefit
of tenure.
b. Service of the written Board of Education reprimand may be made by
certified mail or in person by the Superintendent or his authorized designee. Such notice
shall further advise the employee that, within fifteen (IS) school days of receipt of such
notice, such tenured employee and hislher representative may me an appeal challenging the
reprimand. If the employee does not choose to appeal, then the reprimand will be
permanently entered into hislher file on the sixteenth (16) school day after the employee has
received the notice.
c. A tenured employee and hislher representative, if he or she chooses to do
so, must me the appeal with the Superintendent within fifteen (IS) school days of receipt
of the notice of discipline. Thereafter, within five (5) school days, the employee must file
a demand for arbitration with the Public Employment Relations Board or the American
Arbitration Association. A copy of the demand will be served upon the Superintendent of
Schools or his designee. The parties agree to follow the procedures of the Public
Employment Relations Board or the American Arbitration Association in the selection of
the arbitrator.
d. Any arbitration of the appeal submitted by the employee under this section
shall be held within twenty (20) school days of the appointment of the arbitrator. The
arbitrator shall render a final and binding decision within twenty (20) school days of the
close of the hearing.
e. The provisions of this section shall not be subject to the grievance
procedure contained in Article K.
f. A tenured employee may have a representative of the Association present
and/or represent the employee in all meetings regarding this issue.
C.13. The Association recognizes and agrees that a teacher's responsibility to his students
and profession generally entails the performance of duties and expenditure of time beyond
the regular work day. Teachers shall be required to arrive at their teaching stations fifteen
(15) minutes prior to the scheduled arrival time of the students school day. Teachers may
leave their teaching stations for the day sixty (60) minutes after the dismissal time of
students except as the administration shall otherwise require. Teachers may be away from
their teaching stations as indicated above with the express approval of the building
administrator or his designee.
Effective with the approval of this agreement the work day for teachers other than
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those teachers required to follow the work schedule in a component school district shall be
increased by a total of ten (10) hours for the 200 1-2002 school year. Effective July 1,
2002 and thereafter the ten (10) hour annual increase shall be changed to a total increase of
twenty-one (21) hours each year. The parties agree to establish a committee of four (4)
persons with two (2) members selected by the Association and two (2) members selected
by the District Superintendent of Schools. The Conunittee shall submit its recommendation
to the District Superintendent of Schools within fifteen (15) days of the approval of the
agreement and thereafter on or before June 1st of each school year.
C.14. The BOCES shall provide payroll deduction for the following
purposes:
1. Association and Union Dues
a. The BOCES agrees to deduct from the salaries of its employees dues for the
Teachers' Association of BOCES and state and national affiliates, as said teachers
individually and voluntarily authorize the Board to deduct, and to transmit the monies
promptly to the Teachers' Association of BOCES. Teacher authorization shall be in
writing and in the form set forth below:
TO THE BOCES:
I hereby authorize you, according to arrangements agreed upon with the Teachers'.
Association of BOCES, to deduct from my salary and transmit to said Association, dues as
certified by said Association. I hereby waive all right and claim to said monies so deducted
and transmitted in accordance with this authorization and relieve the BOCES and all its
officers from any liability therefor. I revoke any and all instruments heretofore made by
me for such purposes. This authority shall remain in full force and effect for all purposes
while I arn employed in this BOCES, or until revoked by me in writing.
PAYROLL DEDUCTION AUTHORIZATION
S.~. #
Last Narne, F., M.
Association:
Employer
b. A teacher must make a request for dues deduction no later than October 15.
The BOCES shall deduct from the first payroll period after that request in ten equal
deductions to the end of the payroll year.
New employees may elect dues deduction privileges within 30 days of employment.
2.
3.
United Fund
Credit Union
4. Family Dental Coverage
D. TEMPORARY LEAVES OF ABSENCE
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D.l. Absence Without Leave
Absence without leave constitutes neglect of duty under the provisions of Section
3014. Charges against the teachers will be filed under appropriate statute.
D.2. Sick Leave
a. The Cooperative Board hereby establishes a sick leave policy that grants
twelve (12) days of sick leave annually for the fIrst two (2) years of employment and ten
( 10) sick days annually thereafter with accumulation of such leave to a maximum of 200
days.
b. An additional day of sick leave shall be granted to teachers employed for one
(I) summer month. Two (2) additional days shall be granted to teachers employed for two
(2) summer months.
c. A total of three (3) days non accumulative for family* illness may be taken
annually. (*Family will include spouse, person in spousal relationship, child, parent,
grandparent, grandchild, sibling of either spouse, foster children and those residing with
the employee).
Sick Leave is defmed as:
1. Inability to work because of personal illness, injury or pregnancy.
2. Quarantine at home by order of a qualified physician subject to the
concurrence of the County Conunissioner of Health.
3. Sick leave is earned initially after one full day of service, Le., September 1
through June 30 of a given school year during which time the appropriate number of days
will be credited to the teacher's sick leave account. If a teacher's employment terminates
before June 30 of a given school year and the full number of days of sick leave have been
used, the overpayment, based on one sick day allowance per month, shall be deducted
from the teacher's salary at the rate of 1/200 of the annual salary for each such day.
4. The appropriate number of additional days shall be accumulated after
completion of each fIrst day of such continuous year of service.
5. Each teacher shall be notified in writing on or before September 30 as to the
number of his accumulated sick days.
6. Absence in excess of three (3) consecutive days may require medical or
dental evidence by a qualifIed physician or dentist that such absence was necessary. Such
evidence will be evaluated for fInal judgment by the Cooperative Board and/or its medical
or dental inspector.
D.3 Sick Day Bank
A Sick Day Bank will be established in this BOCES under the following conditions:
1. All contributions will be voluntary.
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2. Any professional employee in the negotiating unit whose position requires a
teaching certificate is eligible to participate.
3. The sick day bank may only be used for involuntary disabilities or illnesses.
Involuntary illness or disability shall be further defined as a period during which a person
is recuperating from an injury or a prolonged serious illness. An employee who has a
disability covered by the provisions of the Workers' Compensation Law shall not be
entitled to use the sick day bank. Benefits provided pursuant to the sick day bank will be
reduced by any amounts paid by First Party Automobile Insurance.
4. Each employee enrolling in the bank will donate one day of his sick leave to the
bank each year until there is a maximum of 130 days. No more days will be added, except
by new membership, until the bank is depleted to 60 days. "New Membership" shall mean
employees newly employed in the BOCES, as well as experienced employees in the
District who have not chosen to contribute to the Sick Day Bank, but later choose to do so
at the beginning of the next school year or at the time the bank is depleted to 60 days.
A person withdrawing from the bank will not be able to withdraw the contributed5.
days.
6. The 25 days of illness or disability each year will not be covered by the bank but
must be covered by that person's own accumulated sick leave or absence without pay
unless the absence is a reoccurrence of a pre-existing condition within six (6) months of
last treatment. Any additional sick leave accumulation that might become available in the
next school year must be utilized first.
7. A person will not be able to withdraw days from the bank unless he or she is a
member of the bank and until his or her own sick leave is depleted. Days withdrawn from
the sick day bank shall be withdrawn on a day contributed for a day withdrawn basis and
an employee will be entitled to one day's pay for each day withdrawn.
8. A maximum of 40 days may be drawn by each individual member from the bank
each year during the life of the agreement.
9. A maximum of 100 days each school year may be drawn by all individuals.
10. Persons withdrawing sick leave days from the bank will.not have to replace these
days except as a regular contributing member of the bank.
11. The Teachers Association of BOCES will administer this bank and supervise its
operation under the procedures to be worked out between the Association and the BOCES.
12. By October 15 of each year, the names of contributing members to the Sick Day
Bank will be given to the District Superintendent of Schools.
13.
D.4.
The provisions of this section shall become effective on July I, 1995.
Personal Business
a. Personal Leave
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1. All teachers may have two (2) days of paid personal leave. This
personal leave is to be used for matters which cannot be scheduled outside of regular
school hours.
2. One (1)personal day shall be allowed without salary deduction for
the following reasons:
a. Family, blood relatives of teacher and spouse (e.g. sickness,
graduation, confmnation, ordination, other special school, college or church observances).
b.
real estate, banking, legal).
c. Funerals (outside of present allowable). This would cover
the funeral of a neighbor or other non-relative who is very close to the teacher.
Business (e.g. internal revenue, state income tax bureau,
d. Conferences (educational other than present allowable).
e. Emergencies
3. One (1) personal day shall be available to staff for the conduct of
personal business which cannot be conducted outside of nonnal school hours. Such leave
shall not be used for social and recreational purposes or for litigation against the school
district, its employees or the Board of Education or for seeking other employment, or for
conducting activities on behalf of the Association, its affiliates or any other organization.
In consideration of this stipulation, no specific reasons need be given when requesting
personal leave except when such day is requested before or after a holiday or vacation.
However, an employee must have a reason which confonns to this paragraph. In the event
an employee requests a personal day either before or after a holiday or vacation, the
Superintendent may require a specific reason for the personal day.
4. . Requests for personal leave shall be made on special personal
absence fonns and be subject to prior approval by the District Superintendent or designee.
If possible, request shall be made at least one week in advance. Exception to the prior
approval requirement shall be made where prior approval is not possible.
5. Absence in excess of two (2) days shall be requested on additional
personal leave fonns and shall be accompanied by a letter explaining the use made of the
two (2) days already taken. This request shall be evaluated individually by the District
Superintendent ot designee for approval with or without compensation.
. 6. Leaves taken pursuant to Section D.3.a above will be in addition to
any sick leave to which the teacher is entitled.
7. Unused personal days will be added to accumulated sick leave
subject to the maximum as set forth in D.2.A.
0.5. Death in the Immediate Family *(family will include spouse, child, parent,
grandparent, grandchild, siblings of either spouse, person in spousal relationship, foster
children and those residing with the employee).
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Each staff member will be entitled to up to three (3) days of paid leave due to death
in the employee's immediate family. Such leave will be in addition to any sick leave or
personal leave to which the teacher is entitled.
Each teacher may be granted one (1) days leave with full pay to attend the funeral of
the teacher's or his/her spouse's other relatives defined as follows: Aunt, Uncle, Nephew,
Niece.
In the case of an extenuating circumstance where travel outside of New York State
is required for a death in the family, a member of the negotiating unit may apply to the
District Superintendent for an extension of death in family leave of up to two (2) days.
D.6. Jury Duty
a. Teachers will be excused from duties when summoned to serve as a juror in
a legally recognized court of law.
b. No pay will be deducted provided that:
1.
. 2.
the school calendar.
A copy of the summons is presented with the request for leave.
An effort is made to have the jury service moved to a period outside
3. AIl remuneration received as a juror is paid to the Cayuga County
Board of Cooperative Educational Services.
E.
E.1.
EXTENDED LEAVES OF ABSENCE
Infant Rearing
a. Teachers shall be entitled to a leave of absence for a maximum of one year.
Requests for an infant rearing leave immediately preceding or following delivery or
adoption of a child shall be made in writing to the District Superintendent at least four
months prior to the proposed commencement date of the leave. Requests for leave shall
indicate the probable beginning date and the duration of the leave. The time established for
return from such leave shall be: mutually agreed upon by both parties at the time such leave
is granted and shall be set so that insofar as possible the continuity of the educational
program shall not be disrupted.
b. The teacher returning from a infant rearing leave shall be entitled to all
accumulated rights, privileges, and benefits held prior to the effective date of the leave.
c. A teacher going on leave who has served one half year of more shall, upon
return, be granted salary credit for one (1) full year.
E.2. Sabbatical Leave
a. Sabbatical leave will be granted on the basis of one-half (1/2) year's salary
for a full year's leave of absence. Salary shall be based upon the expected salary to be
received if a teacher were to be employed during the year of such sabbatical leave.
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Applications for sabbatical leave shall be limited to teachers with seven (7) or more
satisfactory years of continuous service for the Cooperative Board or one of the component
districts in the same area of teacher certification. Applications will be accepted from all full
time professionally trained and licensed teachers, supervisors, administrators and others.
Applications will be submitted to the District Superintendent in such fonn as
he may require and final decisions granting leaves of absence will be determined by the
Cooperative Board, acting upon the recommendation of the District Superintendent.
b. Sabbatical leave will be granted for the following reasons:
1. Graduate work in a post master's degree program or a doctoral
program; graduate work in a master's degree program only if residency is required for the
degree. In any event, the proposed program of study must be approved by the Dean of the
graduate school or the graduate council at the college or university where the graduate work
will be done. In addition, the program must be approved by the District Superintendent
and the Cooperative Board. Eligibility for leave under this section shall be limited to those
persons who possess a baccalaureate degree, permanent certification in their professional
field, and thirty (30) hours of acceptable graduate study.
2. Approved travel which is related to the general improvement of a
teacher's background and the teaching position presently held by the teacher. To qualify
for an approved sabbatical leave under this section, a teacher must hold a minimum of a
baccalaureate degree, 30 additional hours of acceptable graduate study, and be permanently
certified as a teacher in New York State in the field in which the teacher is teaching.
Detailed plans, including a proposed program or written statement of purpose and
objectives for the sabbatical leave for travel must be submitted with the filing of the
sabbatical leave application.
Applications for sabbatical leave must be submitted on or before January 1, of the
year in which the sabbatical leave is to commence on September 1. The Cooperative
Board's decision concerning the application will be made on or before the March I day
following the submission of such application. Mter a sabbatical leave has been granted by
the Cooperative Board, the teacher or person having received such leave will be expected to
carry through with the leave. Serious illness of the applicant or in his immediate family
will be the only acceptable reason for granted leave not being taken.
All sabbatical applications f1ledmust bear the signature of the teacher's program
supervisor or the designee of the District Superintendent The Cooperative Board will
consider seniority, quality of service~probable value of the leave, and the availability of
qualified substitutes as factors in the final granting of leaves. The Cooperative Board will
at all times consider the best interests of the boys and girls enrolled in its classes in its
decisions regarding sabbatical leave applications.
c. After a sabbatical leave is completed, a person having received such leave is
expected to return to the employ of the Cooperative Board for at least one year of service.
Persons having been granted leaves will be expected to present reports of the sabbatical
leave in such form and in such manner as may be decided upon by the District
Superintendent and/or the Cooperative Board within two (2) months after the completion of
the sabbatical leave. Upon returning to the employ of the Cooperative Board after
sabbatical leave, a teacher will automatically be moved to the next salary step to which
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he/she would be entitled had he/she remained in service, and no loss of tenure, sick leave,
retirement benefits, or any other ben,efits that may have accrued to the teacher had he/she
remained in service, will be denied him or her after sabbatical leave.
d. Any grants made from a college or university will be unrelated from the
leave of absence provided no additional work will be required to receive such stipend.
Outright grants, scholarships, and the like are permissible, but grants made that require the
person receiving sabbatical leave to work at the university or for a foundation, are not
allowed, except in those instances where such sum shall be deducted from the sabbatical
leave stipend from the Cooperative Board.
e. INASMUCH AS the Education Law pennits a teacher to resign upon a
written thirty (30) days notice to the District Superintendent of Schools, it is hereby agreed
and understood that any person granted sabbatical leave shall do the following:
1. Sign a demand note in the amount of the teacher's salary for
the year following that in which sabbatical leave is granted. Such note will be reduced by
1/10 its face amount for each month of service provided after the leave has been taken.
Such note will be canceled immediately if the teacher becomes incapacitated and cannot
return to teaching for one year. Such note will be canceled at the expiration of a teacher's
accumulated sick leave, and upon return to employment. Such note will be due and
payable if the teacher leaves the employ of the Cooperative Board to take employment
elsewhere.
E.3 Skill Update Leave
a. Skill update leave as an alternative to sabbatical leave will be granted on the
basis of 1/2 year's salary for a full year's leave of absence. Skill update work experiences
shall involve full-time employment and any compensation received by the teacher for this
employment will be considered as a component of the approval process. A teacher may not
earn more than hislher annual compensation while on a skill update leave. The BOCES
will pay the difference between compensation paid by the skill update employer and the
teacher's annual salary, but the BOCES shall not in any event pay more than one-half of
the teacher's annual salary. Salary shall be based upon the expected salary to be received if
a teacher were to be employed during the year of the skill update leave. BOCES employee
benefits shall remain in effect during any approved skill update experience.
Applications for skill update leave shall be limited to teachers with seven (7) or
more satisfactory years of continuous service for the Cooperative Board or one of the
component districts in the same area of teacher certification. Applications will be accepted
from all full time professionally trained and licensed teachers.
Applications will be submitted to the District Superintendent in such fonn as he
may require and final decisions granting leaves of absence will be determined by the
Cooperative Board, acting upon the recommendation of the District Superintendent.
b. Skill update leave will be granted for the following reasons:
1. Skill update work experience which is directly related to the
teacher's area of pennanent certification or teaching assignment.
In addition, the skill update program must be approved by the
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Superintendent and the Cooperative Board. Eligibility for leave under this section shall be
limited to those persons who possess pennanent certification in their professional field.
2. Detailed plans, including a proposed program or written statement
of purpose and objectives for the skill update leave must be submitted with the fIling of the
skill update leave application.
Applications for skill update leave must be submitted on or before January
1,of the year in which the skill update leave is to commence on September 1. The
Cooperative Board's decision concerning the application will be made on or before the
March 1day following the submission of such application. After a skill update leave has
been granted by the Cooperative Board, the teacher or person having received such leave
will be expected to carry through with the leave. Serious illness of the applicant or in his
immediate family will be the only acceptable reason for granted leave not being taken.
All skill update leave applications fIled must bear the signature of the
teacher's program supervisor or designee of the District Superintendent. The Cooperative
Board will consider seniority, quality of service, probable value of the leave, and the
availability of qualified substitutes as factors in the fmal granting of leaves. The
Cooperative Board will at all times consider the best interests of the boys and girls enrolled
in its classes in its decisions regarding skill update leave applications.
c. After a skill update leave is completed, a person having received such leave
is expected to return to the employ of the Cooperative Board for at least one year of
service. Persons having been granted leaves will be expected to present reports of the skill
update leave in such fonn and in such manner as may be decided upon by the District
Superintendent and/or the Cooperative Board within two (2) months after the completion of
the skill update leave. Upon returning to the employ of the Cooperative Board after skill
update leave, a teacher will automatically be moved to the next salary step to which he
would be entitled had he remained in service, and no loss of tenure, sick leave, retirement
benefits, or any other benefits that may have accrued to the teacher had he remained in
service, will be denied him after skill update leave.
d. INASMUCH AS the Education Law pennits a teacher to resign upon a
written thirty (30) days notice to the District Superintendent of Schools, it is hereby agreed
and understood that any person granted skill update leave shall do the following:
1. Sign a demand note in the amount of the teacher's salary for the year
following that in which skill update leave is granted. Such note will be reduced by VlO its
face amount for each month of service provided after the leave has been taken. Such note
will be canceled immediately if the teacher becomes incapacitated and cannot return to
teaching for one year. Such note will be canceled at the expiration of a teacher's
accumulated sick leave, and upon return to employment. Such note will be due and
payable if the teacher leaves the employ of the Cooperative Board to take employment
elsewhere.
E.4 BOCES Courses
Any member of the negotiating unit may take any recreational, vocational, or a
vocational course offered by the Division of Continuing Education without payment of
tuition provided that there is space available and no displacement of a tuition paying
individual will occur. Any member that exercises this option specifically agrees to pay for
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consumable supplies.
F. TRAVEL AND CONFERENCE
F.l. Mileage Reimbursement
When a BOCES vehicle is not available (as determined by the dispatcher) mileage
for use of a personal vehicle for performance of duties assigned will be reimbursed at the
Internal Revenue Service rate in effect as of July 1, of each year.
Travel between work station and home is not reimbursable. Travel to and from
lunch or personal travel of any nature is not reimbursable.
All mileage claims must be submitted monthly. The deadline for each claim
shall be the fIrst Friday of the month following incurrence of mileage expenses.
F.2. Conference, Convention or School Visitation Attendance
All conference, convention or school visitation attendance must have the approval
of the Board of Education or its authorized designee and conform to the following:
a. Application for approval of attendance at a conference, convention or school
visitation must be made in writing at least ten (10) days prior to the time of such
conference, convention or school visitation. More than ten (10) days advance notice is
desirable. Such application must be in a form acceptable to the district superintendent and
must include the following information:
1. Conference Information - a sample program attached is most
desirable.
2.
3.
Travel Plans
Estimated expense if accommodations are not
American Plan
4. Registration fee (as limited by Audit and Control)
5. Meetings, seminars, groups, etc., that the employee will attend
6. Relationship of employee to the sponsoring agency, i.e. member, non-
member, associate member, etc.
7. Site to be visited, length of visit and purpose of visit.
b. Claims for reimbursement of expenses incurred by approved attendance at
conferences and conventions must be submitted to the District Superintendent in a form and
manner acceptable and in compliance with all requirements of New York State Audit and
Control. No claims for reimbursement will be honored if not filed within thirty (30) days
of conference termination. The minimum information required will be as follows:
1. Public carrier receipts
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2.
3.
Hotel receipts
Odometer readings relative to automobile travel
4.
5.
Receipts for parking fees
Receipts for toll highway, bridge, or tunnel fees
6.
7.
Receipts for registration fees
Itemized expenses for each meal including time, i.e. lunch and
amount
In addition, a written report of the outcomes derived from attendance at the conference or
convention must be attached to the claim for reimbursement.
G. POSTING OF VACANCIES
The BOCES agrees to post a notice of a vacant position and notify the President of
the Teachers' Association in writing as soon as feasible after a teaching or administrative
vacancy becomes official.
H. VOLUNTARY TRANSFERS AND ASSIGNMENTS
Teachers who desire a change in assignment or who desire a transfer may indicate
such a desire and file a written statement to that effect with the District Superintendent no
later than March I of a given school year. Such statement shall include a description of the
position to which the teacher desires to be assigned, and the school, schools, or center to
which he desires to be assigned.
I. INVOLUNTARY TRANSFERS AND ASSIGNMENTS
1.1. When possible, notice of an involuntary transfer or reassignment will be given to
teachers upon issuance of the salary agreement.
I. 2. In detennining which teacher is to be transferred to another position that requires
the same area of certification, the quality of teacher performance and length of service in the
Cooperative Board will be considered.
1.3. After September I of a given school year, an involuntary transfer will be made only
after consultation between the teacher involved and the Superintendent or his designee. A
teacher shall be notified of the reasons for any transfer.
1.4. Any BOCES certified employee who is involuntarily transferred to any component
school district under the same area of certification will, upon return to BOCES
employment, be given credit for all of the time employed in the component district.
1.5. Transfer and assignments as contained in paragraphs H. and I. above shall be
defined as follows:
Transfer shall be defined as movement from a position in one tenure area to a
I
l,
17
position in another tenure area.
Assignment shall be defined as a change in geographic location, i.e. building
change or grade level change.
J. HEALTH AND ACCIDENT INSURANCE
1. 1. Beginning on luly 1, 1981, the BOCES shall have the right to select the insurance
carrier as long as t..'1eschedule of benefits is equal to or better than the benefits contained in
the state health insurance program as of lune 30, 1981.
1.2. The BOCES shall have the right to provide a schedule of benefits which is equal to
or better than the benefits contained in the state health insurance program through a
program of self funding.
For the purpose of selecting an alternate insurance carrier or a program of self
funding, the major meQicallimitation shall be defmed as an amount not to exceed $500,000
for each individual case.
The BOCES agrees that the administration of claims under any program of self
funding shall be substantially equivalent to the administration of claims under the existing
health insurance program.
1.3.
1.4.
Beginning on luly 1, 1994, the prescription co-pay will be $3.00.
The cost of such insurance will be paid on the following basis:
a. Individual
The Cooperative Board will pay 100% of the premium for the individual
employee whether or not such individual has the "family plan".
b. Family
The Cooperative Board will pay 85% of the cost of the family plan
insurance premium during the 2000-04 school year.
c. The parties agree that health care benefits provided in accordance with this
agreement shall be coordinated with benefits provided by other plans and that eligible unit
members shall not be entitled to duplicate coverage provided through the Cayuga-
Onondaga Area School Employees' Healthcare Plan (COASEHCP), or its successor
subject to the requirements contained within 1.1. and 1.2. A unit member is entitled to
single coverage from the BOCES, or if eligible, one (1) individual and dependent (family)
plan from the BOCES or from another participant in the health care plan. As an alternative,
the unit member and spouse may be entitled to two (2) single coverages if both the unit
member and spouse are employed by the BOCES and/or other participant in the health care
plan. A unit member and spouse are not entitled to two family coverages or a single
coverage and family coverage if both person are employed by the BOCES and/or other
participant in the health care plan.
1.5. The BOCES agrees to provide a right of conversion to an equivalent insurance plan
for employees who cease employment with the BOCES for reasons other than retirement or
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discharge prior to the age of 65. Such conversion rights shall be available only in the event
the employee is not eligible for group health insurance benefits provided by another
employer.
a. If an individual is unable to convert, then the individual shall, at his or her
written request, be continued under the self funded program for a period not to exceed one
(1) year from the date his or her employment with the BOCES ceases.
b. The full cost of t~e premium under either conversion or continuation shall
be assumed by the employee. .
c. If the BOCES establishes a committee to study insurance carriers or self
funding, the Association may select a representative as an ex officio member of the
committee.
J .6. Employees hired after April 1, 1975, may continue in the health insurance program
or the BOCES program of self funding of the schedule of benefits after retirement with the
premiums or costs paid in full by the retiree.
OR
Employees retiring on or after July 1, 1990, who have completed fifteen (15) years
of service with the BOCES as of the effective date of retirement will be eligible to continue
in.the health insurance program or the BOCES program of self funding of the schedule of
benefits with the BOCES contributing 75% of the cost for individual coverage and 50% of
the cost for the family plan.
J.7. Beginning on July 1,2000, the BOCES shall contribute up to $160.00 for the
2000-01 and 200 1-02 school years for each member of the negotiating unit for a dental
program providing individual coverage.
Beginning on July 1,2002, the BOCES shall contribute up to $175.00 for the
2002-03 school year and up to $190.00 for the 2003-04 school year for each member of
the negotiating unit for a dental program providing individual coverage.
a. The schedule of benefits shall be equivalent to the level of benefits provided
in the Blue Shield High Option Basic Dental or Cayuga Health Plans.
J .8. The teacher may elect family dental coverage. The premium will be fully paid by
the teacher.
K. GRIEVANCE PROCEDURE
K . 1. It is recognized that grievances may arise from misinterpretation or inequitable
application of this collective agreement.
The following grievance procedure will be in force for any dispute arising over a
claim based upon misinterpretation or inequitable application of the terms and conditions of
this agreement.
K.2. Definitions
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a. Teacher - shall mean any employee whose position requires professional
certification by the New York State Education Department or any group of such
employees.
b. Administrator - shall mean any teacher responsible for or exercising any
degree of supervision or authority over another teacher.
c. Representative - shall mean the person designated by the aggrieved
employee as his counselor to act in his behalf.
d. Grievance shall mean a complaint by a teacher, or teachers in the
negotiating unit that there has been a violation, a misinterpretation, or inequitable
application of any of the provisions of this agreement.
K. 3 . Basic Principles
a. It is intent of these procedures to provide for the orderly settlement of
differences in a fair and equitable manner. The settlement of the grievance at the earliest
possible stage is encouraged.
b. An employee shall have the right to present grievances in accordance with
these procedures, free from coercion, interference, restraint, discrimination or reprisal.
c. An employee shall have the right to be represented at any stage of the
procedures by a person or persons of his own choice.
d. Each party to a grievance shall have access at reasonable times to all written
statements and records pertaining to such case.
e. AJlhearingsshallbeconfidential.
f. It shall be the responsibility of the chief administrator of the district to take
steps as may be necessary to give force and effect to these procedures.
Each administrator shall have the responsibility to consider promptly
each grievance presented to him and make a determination with the authority delegated to
him within the time specified in these procedures.
g.
resolved.
An employee shall continue his duties as assigned until the grievance is
h. The function of these procedures is to assure equitable and proper treatment
under the existing agreement. They are not designed to be used for changing such rules or
establishing new ones.
K.4. Procedures
a. Stage 1 - The aggrieved employee shall orally present his grievance to his
immediate supervisor within fifteen (15) school days of the action leading to the grievance.
The supervisor shall orally and informally discuss the grievance with the aggrieved
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employee. The immediate supervisor shall render his determination to the aggrieved
employee within five school days after the grievance has been presented to him. If such
grievance is not satisfactorily resolved at this stage, the aggrieved employee may proceed to
the second informal stage.
b. Stage 2 - (1) Within seven school days after a determination has been
made at the preceding stage, the aggrieved employee may make a request in writing to the
District Superintendent or designee for review and determination.
(2) The District Superintendent or designee shall immediately notify
the aggrieved employee's immediate supervisor and any other person previously rendering
a determination in the case to inform him or her within five (5) school days setting forth the
specific nature of the grievance, the facts, relating thereto, and the detennination previously
rendered.
c. Stage 3 - Advisory Arbitration: (1) After the District Superintendent
or designee has rendered his decision at Stage 2 if the teacher is not satisfied with the
decision he/she may submit the grievance to advisory arbitration by written notice to the
District Superintendent or designee within seven (7) school days of the decision by the
District Superintendent or designee.
(2) Within ten (10) school days after such written notice of
submission to arbitration, the District Superintendent or designee and the grievant will
agree upon a mutually acceptable advisory arbitrator competent in the area of the grievance,
and will obtain a commitment from said arbitrator to serve.
If the parties are unable to agree upon an arbitrator or to obtain such a commitment
within the specified period, a request for a list of arbitrators will be made to the American
Arbitration Association or PERB by either party. The parties will then be bound by the
rules and procedures of the American Arbitration or PERB in the selection of an arbitrator.
a. The selected arbitrator will hear the matter promptly and will issue his
findings not later than fourteen calendar days from the date of the close of the hearings, or,
if oral hearings have been waived, then from the date the final statements and proofs are
submitted to him or her. The arbitrator's findings of fact, reasoning and conclusions on
the issues will be submitted to the District Superintendent or designee and the aggrieved in
writing.
b. The arbitrator shall have no power or authority to make any decision which
requires the commission of an act prohibited by law or which is violative of the terms of
the agreement, nor add to, subtract from or modify any of the provisions of this agreement.
c. Each party to an advisory arbitration shall bear its own legal expense and
costs incidental to its exhibits and any witness sworn by such party.
d. The cost for the advisory arbitration transcript shall be borne by the party
requesting said transcript or if both request said transcript the cost shall be shared equally.
The costs for the advisory arbitrator shall be shared equally.
e. Stage 4 - The aggrieved employee or the District Superintendent or designee
may, within five school days of the advisory determination of the arbitrator, make a written
request to the Board of Education for review and determination. All written statements and
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records of the case shall be submitted to the President of the Board of Education by the
District Superintendent or designee. The Board of Education may hold a hearing to obtain
further information regarding the case. The Board of Education shall render a final and
binding decision within ten (10) school days after receiving the request for review.
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GRIEVANCE FORM
Step "2" or "3"
Name of Employee
Area of Work
Date
Nature of Grievance
Citation of the Agreement
Remedy or Redress Sought
Signed:
Administrative reply
Signed:
Copies to:
1. Employee
2. Administrator of Building
3. District Superintendent or Designee
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L. TERMS OF THE AGREEMENT
L.1. This agreement shall supersede any rules, regulations, or practices of the Board
which shall be contrary to or inconsistent with its terms. The provisions of this Agreement
shall be incorporated into and be considered part of the established policies of the Board.
L. 2. If any provisions of this Agreement or any application of the Agreement to any
teacher or group of teachers shall be found contrary to law, then such provision or
application shall not be deemed valid and subsisting, except to the extent pelmitted by law,
but all other provisions or applications shall continue in full force and effect.
L. 3 . Copies of this Agreement shall be printed by a method mutually acceptable and the
expense equally shared by the Board and the Association, and copies given to all teachers
now employed or hereafter employed by the Board within two weeks after its execution or
employment,if that occurs later. .
LA. The Board and the Association agree that during the course of negotiations leading
to this Agreement, all items of concern to either party were considered and discussed and
that therefor no item whether contained in this Agreement or not will be considered during
the life of this Agreement.
L. 5. It is the intention of the parties that all of the rights, powers, and authority that the
employer had prior to the signing of this agreement are retained by the employer.
M. SALARY PAYMENTS
Members of the negotiating unit shall be allowed to choose between two (2) alternate pay
schedules at the beginning of each school yeat prior to August 15th. The choice must be
authorized in writing by the individual teacher and may not be changed during the school
year. In addition, the initial authorization shall remain in effect unless the employee
notifies the employer by August 15th for the following school year.
a. Choice A: Annual salary distributed over a ten (10) month payroll period
payable under a biweekly payroll schedule.
b. Choice B: Annual salary calculation based on a twelve (12) month payroll
period payable in equal amounts. The amount of monies due in July and August would be
paid in a lump sum in the final June check.
c. The same bi-weekly payroll schedule would be used in either Choice A or
B.
d. Employees who fail to file a written authorization for either Choice A or B
will be reimbursed by the method described in Choice A.
e. New employees shall be made aware of the salary payment options at the
time of hire and shall choose an option prior to the submission of payroll data to data
processing.
f. Both parties agree that no payments shall be made under any schedule
which is adopted unless they are in conformance with provisions of the Education Law
and/or decisions of the Commissioner of Education and/or Regulations or Opinions of the
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Comptroller.
N. DIRECT DEPOSIT
Procedures for implementing a direct deposit program for payroll. The direct deposit will
be implemented as soon as feasible after January 1, 1995, and continue in effect subject to
the following conditions:
1. Members of the negotiating unit must select the bank they desire to use on or before
September 30 of each school year.
2. A minimum of ten (10) subscribers must select a bank before the bank will be
eligible for use.
3. The bank(s) selected must have the capability to receive the electronic
communications format used by the school district.
4. Once a member of the negotiating unit selects a bank, the selection shall continue in
effect during the member's employment with the school district for the remainder of the
school year, thereafter from school year to school year unless the member gives written
notice to the school district business office prior to July 1.
5. If the number of subscribers to any given bank falls below the minimum number of
ten (10) as of July 1 in any school year, the bank will not be eligible for use in the direct
deposit program. Affected employees will have until September 30, to select another bank
from the list of eligible banks.
6. Newly employed members of the negotiating unit who are fIrst employed after
September 1, in any given school year will be permitted to select a bank from the list of
eligible banks for direct deposit within thirty (30) days of the effective date of employment.
7. It is agreed that the Association, any members of the negotiating unit electing to
participate in the direct deposit program shall indemnify and save harmless the Board of
Education, its offIcers and employees from any and all manner of claims, demands,. suits,
actions and any other form of liability which may arise against the Board, its offIcers and
employees out of or by reasons of the direct deposit program provided for hereunder.
O. SALARY AGREEMENT
0.1 . For the 2000-01 school year, the minimum starting salary for a full time new
teacher shall be $32,850 provided however, that the Board, upon the recommendation of
the District Superintendent, may exceed the minimum starting salary should the need so
arise.
For the 2001-02 school year, the minimum starting salary for a full time new
teacher shall be $34,000 provided however, that the Board, upon the recommendation of
the District Superintendent, may exceed the minimum starting salary should the need so
arise.
For the 2002-03 school year, the minimum starting salary for a full time new
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teacher shall be $35,350 provided however, that the Board, upon the recommendation of
the District Superintendent, may exceed the minimum starting salary should the need so
arise.
For the 2003-04 school year, the minimum starting salary for a full time new
teacher shall be $36,760 provided however, that the Board. upon the recommendation of
the District Superintendent, may exceed the minimum starting salary should the need so
arIse.
0.2. For the 2000-01 school year, the minimum starting salary for a full time new
teacher with a masters degree shall be $33,350 provided however, that the Board, upon the
recommendation of the District Superintendent, may exceed the minimum starting salary
should the need so arise. .
For the 2001-02 school year, the minimum starting salary for a full time new
teacher with a masters degree shall be $34,550 provided however, that the Board, upon the
recommendation of the District Superintendent, may exceed the minimum starting salary
should the need so arise.
For the 2002-03 school year, the minimum starting salary for a full time new
teacher with a masters degree shall be $35,925 provided however, that the Board, upon the
recommendation of the District Superintendent, may exceed the minimum starting salary
should the need so arise.
For the 2003-04 school year, the minimum starting salary for a full time new
teacher with a masters degree shall be $37,360 provided however, that the Board, upon the
recommendation of the District Superintendent, may exceed the minimum starting salary
should the need so arise.
0.3. For the 2000-01 school year each returning teacher within the negotiating unit will
receive a.four and one-half (4.5%) percent increase over his or her 1999-00 salary.
For the 2001-02 school year each returning teacher within the negotiating unit will
receive a four (4.0%) percent increase over his or her 2000-01 salary in addition to an
adjusted amount for mutually agreed upon selected individuals.
For the 2002-03 school year returning teachers within the negotiating unit will
receive an average of a four and one-half (4.5%) percent increase over their respective
2001-02 salaries. The distribution of the increase will be mutually agreed upon between the
parties
For the 2003-04 school year returning teachers within the negotiating unit will
receive an average of a four and one-half (4.5%) percent increase over their respective
2002-03 salaries. The distribution of the increase will be mutually agreed upon between the
parties
0.4. $40.00 per credit hour in a permanent salary increase after permanent certification
for the 2000-01 and for the October 1 payment for the 2001-02 school year with the
approval of the District Superintendent and satisfactory completion of the course.
Approval shall be sought of the District Superintendent through the use of the advance
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approval form available through the Superintendent's office.
. Payment for credit hours will be grantedOctober I and March 1of each year of this
Agreement. The payment of $40.00 per credit hour for course work taken and completed
will be made for credit hours earned subsequent to the approval and implementation of this
Agreement.
Effective for the March 2002 payment a $44.00 per credit hour will be paid in a
permanent salary increase after permanent certification for the 200 1-02 school year with the
approval of the District Superintendent and satisfactory completion of the course.
Approval shall be sought of the District Superintendent through the use of the advance
approval form available through the Superintendent's office.
Payment for credit hours will be granted March 1, 2002 and October 1, 2002. The
payment of $44.00 per credit hour for course work taken and completed will be made for
credit hours earned subsequent to the approval and implementation of this Agreement.
Effective July 1, 2002 a $46.00 per credit hour will be paid in a permanent salary
increase after permanent certification for the 2002-03 school year with the approval of the
District Superintendent and satisfactory completion of the course. Approval shall be
sought of the District Superintendent through the use of the advance approval form
available through the Superintendent's office.
Payment for credit hours will be granted March 1,2002 and October 1,2003. The
payment of $46.00 per credit hour for course work taken and completed will be made for
credit hours earned subsequent to the approval and implementation of this Agreement.
Effective July 1,2003, $48.00 per credit hour will be paid in a permanent salary
increase after permanent certification for the 2003-04 school year with the approval of the
District Superintendent and satisfactory completion of the course. Approval shall be
sought of the District Superintendent through the use of the advance approval form
available through the Superintendent's office.
Payment for credit hours will be granted October 1 and March 1 of each year of this
Agreement. The payment of $48.00 per credit hour for course work taken and completed
will be made for credit hours earned subsequent to the approval and implementation of this
Agreement.
0.5. With the prior written approval of the District Superintendent, the BOCES will pay
teachers appointed to the special education tenure areas, and other teachers who are
required to earn a master's degree for permanent certification, $40.00 per graduate credit
hour in a permanent salary increase for course work taken and successfully completed after
the approval and implementation of this agreement for the 2000-01 school year and for the
October 1 payment for the 2001-02 school year. Approval shall be sought of the District
Superintendent through the use of the advance approval form available through the
Superintendent's office. .
Payment for credit hours will be granted October 1 and March 1 of each year of this
Agreement. The payment of $40.00 per credit hour for course work taken and completed
will be made for credit hours earned subsequent to the approval and implementation of this
Agreement for the 2000-01 school year.
27
Effective for the March 2002 payment and with the prior written approval of the
District Superintendent, the BOCES will pay teachers appointed to the special education
tenure areas, and other teachers who are required to earn a master's degree for permanent
certification, $44.00 per graduate credit hour in a permanent salary increase for course
work taken and successfully completed after the approval and implementation of this
agreement for the 200 1-02 school year. Approval shall be sought of the District
Superintendent through the use of the advance approval form available through the
Superintendent's office.
Payment for credit hours will be granted March 1,2002. The payment of $44.00
per credit hour for course work taken and completed will be made for credit hours earned
subsequent to the approval and implementation of this Agreement for the 200 1-02 school
year.
Effective July I, 2002 and with the prior written approval of the District
Superintendent, the BOCES will pay teachers appointed to the special education tenure
areas, and other teachers who are required to earn a master's degree for permanent
certification, $46.00 per graduate credit hour in a permanent salary increase for course
work taken and successfully completed after the approval and implementation of this
agreement for the 2002-03 school year. Approval shall be sought of the District
Superintendent through the use of the advance approval form available through the
Superintendent's office.
Payment for credit hours will be granted October 1, 2002 and March 1, 2003. The
payment of $46.00 per credit hour for course work taken and completed will be made for
credit hours earned subsequent to the approval and implementation of this Agreement for
the 2002-03 school year.
Effective July 1,2003 and with the prior written approval of the District
Superintendent, the BOCES will pay teachers appointed to the special education tenure
areas, and other teachers who are required to earn a master's degree for permanent
certification, $48.00 per graduate credit hour in a permanent salary increase for course
work taken and successfully completed after the approval and implementation of this
agreement for the 2003-04 school year. Approval shall be sought of the District
Superintendent through the use of the advance approval form available through the
Superintendent's office.
Payment for credit hours will be granted October 1 and March 1 of each year of this
Agreement. The payment of $48.00 per credit hour for course work taken and completed
will be made for credit hours earned subsequent to the approval and implementation of this
Agreement for the 2003-04 school year.
0.6. Effective with the ratification of this agreement, teachers who receive prior written
approval from the District Superintendent of Schools will receive a payment of $500.00 for
an earned Master's degree for the 2000-01 school year and the October 1 payment for the
200 1-02 school year. Payment for the Master's degree will be prorated during the first
year of payment and the payment will be added to base salary at the beginning of the next
school year. Payment for Master's degrees will be made on October 1 and March 1 of each
year of this Agreement.
Effective with the ratification of this agreement, teachers who receive prior written
approval from the District Superintendent of Schools will receive a payment of $550.00 for
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2000-01 2001-02 2002-03 2003-04
FFA Advisor $1,200.00 $1,200.00 $1,200.00 $1,200.00(Per Person .,
2 Advisors)
HOSA Advisor $1,200.00 $1,200.00 $1,200.00 $1,200.00(Per Persori -
2 Advisors)
VICA Advisor $1,500.00 $1,500.00 $1,500.00 $1,500.00(Per Person -
2 Advisors)
an earned Master's degree for the March 1,2002 payment. Payment for the Master's
degree will be prorated during the fIrst year of payment and the payment will be added to
base salary at the beginning of the next school year.
Effective July 1, 2002, teachers who receive prior written approval from the
District Superintendent of Schools will receive a payment of $575.00 for an earned
Master's degree for the 2002-03 school year. Payment for the Master's degree will be
prorated during the first year of payment and the payment will be added to base salary at
the beginning of the next school year. Payment for Master's degrees will be made on
October 1 and March 1 of each year of this Agreement.
Effective July 1,2003, teachers who receive prior written approval from the
District Superintendent of Schools will receive a payment of $600.00 for an earned
Master's degree for the 2003-04 school year. Payment for the Master's degree will be
prorated during the first year of payment and the payment will be added to base salary at
the beginning of the next school year. Payment for Master's degrees will be made on
October 1 and March 1 of each year of this Agreement.
0.7. Regular substitute teachers shall be included in the negotiating unit represented by
the Teachers Association of BOCES. A regular substitute teacher shall be defmed as a
person employed as a temporary teacher on a full time basis for a period of time of one
complete semester or more at the outset of employment. Regular substitute teachers shall
not be entitled to the provisions of D. Temporary Leaves of Absence, 0.2. Sick Leave, to
the extent that such provision provides for the accumulation of unused sick leave. Further
such employees shall not be entitled to the provisions of E. Extended Leaves of Absence.
All other benefIts contained in the negotiated agreement shall be pro-rated.
P. Extra Duty Payments
It is agreed that extra duty activities are an integral part of our school program and
that some of those activities require additional time and responsibilities. The inclusion of
position titles and salaries for co-curricular, extra-curricular and interscholastic athletics is
not an assurance that the position will exist. The BOCES Board of Education retains the
right to approve or eliminate any or all such positions; and to make assignments to such
positions from qualified persons who apply. The following schedules only indicate the
appropriate salary for such positions when approved:
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PUBLIC EMPLOYEES FAIR EMPLOYMENT LAW
Section 204-a. Agreement between Public Employers and
Employee Organizations.
It is agreed by and between the parties that any provision of this
agreement requiring legislative action to permit its implementation by amendment
of law or providing additional funds thereof, shall not become effective until the
appropriate legislative body has given approval.
DURA TION CLAUSE
The provisions of this agreement unless specifically different shall be effective July 1,
2000 and continue in full force and effect until June 30, 2004. Salary increases and
retroactive payments shall be mutually agreed upon between the parties for eligible
members of the negotiating unit.
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Labor Relations Specialist
Brent D. Cooley
Labor Relations Specialist
Randy J. Ray
LaborRelationsSpecialist
Mark W. Snyder
Safety Coordinator
March 27, 2002
Mr. Peter Ludden
Field Representative
New York State United Teachers
1045 Seventh North Street
Liverpool, New York 13088
Re: Cayuga-Onondaga BOCES
Teachers Association Side Letter
Dear Mr. Ludden:
This side letter is for the purpose of explaining an understanding between the parties
with respect to a notice for scheduling activities for teachers outside the normal work day.
With respect to the issue of notice, it is agreed that BOCES administrators will
consult with representatives of the Teachers Association prior to scheduling teachers for
meetings or assigned work which occurs after the normal work day which concludes at
3:30 p.m. Faculty meetings would be excluded from this requirement for notification.
MRF/dbd
cc: James Baker
Gary A. Gilchrist
-;/;i)7J#1t
Matthew R. Fletcher
Assistant Superintendent for
Personnel Relations
315980 South Street Road 8 Auburn, New York 13021-5699 8 (315) 253-0361 . FAX (315) 252-6493
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Labor Relations Specialist
Randy J. Ray
Labor Relations Specialist
Mark W. Snyder
Safety Coordinator
March 27, 2002
Mr. Peter Ludden
Field Representative
New York State United Teachers
1045 Seventh North Street
Liverpool, New York 13088
Re: IEP Preparation Time
Dear Peter:
As a result of negotiations between the Cayuga-Onondaga Counties Board of
Cooperative Educational Services and the Teachers' Association of BOCES, it is
recognized by the BOCES that it is important to identify an appropriate time for the
.preparation of Individualized Educational Program (IEP's). The purpose of this side letter
is to establish procedures for the reconvening of a committee to review and recommend
times for special education teachers to prepare Individualized Educational Programs
(lEP's).
MRF/dbd
cc: James Baker
Gary A. Gilchrist
It is agreed that upon the request of the Teachers' Association of BOCES, a
committee will be established consisting of four persons: two persons selected by the
District Superintendent of Schools and two persons selected by the President of the
Teachers Association of BOCES. The committee will be established no later than February
I, and it will submit a report and recommendations to the District Superintendent of
Schools on or before April 1. The District Superintendent will make a decision with
respect to time for the preparation of IEP's and notify the Association on or before May 1.
This side letter shall take effect on July 1,2000, and continue in effect until June 30,
2004 at which time it will be of no force and effect whatsoever.
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Re: Alternative Assessments
Dear Peter:
As a result of negotiations between the Cayuga-Onondaga Counties Board of
Cooperative Educational Services and the Teachers' Association of BOCES, it is
recognized by the BOCES that it is important to identify an appropriate time for the
conducting and preparation of alternative assessments for students with disabilities or to
provide options. The purpose of this side letter is to establish procedures for the
convening of a committee to review and recommend times or options for special education
teachers to prepare alternative assessments.
It is agreed that upon the request of the Teachers' Association of BOCES, a
committee will be established consisting of four persons: two persons selected by the
District Superintendent of Schools and two persons selected by the President of the
Teachers Association ofBOCES. The committee will be established no later than May 1,
2002 and it will submit a report and recommendations to the District Superintendent of
Schools on or before November 1,2002. The District Superintendent will make a decision
with respect to conducting and preparation of alternative assessments for students with
disabilities and notify the Association on or before February 1,2003.
This side letter shall take effect on July 1, 2000, and continue in effect until June 30,
2004 at which time it will be of no force and effect whatsoever.
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Mr. Peter Ludden
Field Representative
New York State United Teachers
1045 Seventh North Street
Liverpool, New York 13088
Re: National Board Certification
Dear Peter:
As a result of negotiations between the Cayuga-Onondaga Counties Board of
Cooperative Educational Services and the Teachers' Association of BOCES, it is
recognized by the BOCES that it is important to study and determine whether National
Board Certification is appropriate or feasible for implementation and/or support by the
BOCES. The purpose of this side letter is to establish procedures for the convening of a
committee to review and submit recommendations concerning the issue of National Board.
Certification. .
MRF/dbd
cc: James Baker
Gary A. Gilchrist
It is agreed that upon the request of the Teachers' Association of BOCES, a
committee will be established consisting of four persons: two persons selected by the
District Superintendent of Schools and two persons selected by the President of the
Teachers Association of BOCES. The committee will be established no later than October
1,2002 and it will submit a report and recommendations to the District Superintendent of
Schools on or before May 1,2003. The District Superintendent will make a decision with
respect to the recommendation concerning National Board Certification and notify the
Association on or before September 1,2003.
. This side letter shall take effect on July 1,2000, and continue in effect until June 30,
2004atwhichtimeitwillbeofnoforce
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